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Background
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In late 1989, the Chief of the Forest Service chartered the National Wilderness Field
Advisory Group to provide recommendations on maintaining quality wilderness field
programs. In late 1991, the National Group Leader for Wilderness Management,
John Twiss, and the Wilderness Field Advisory Group met and identified several
objectives for achieving excellence in wilderness field management. Regional
Wilderness Specialists and field Wilderness Excellence team members reviewed
and validated these specific objectives. Responsibility for completing this and other
national wilderness objectives in 1992 was given to the National Wildlands Training
Center at Ninemile. F. Dale Robertson, Chief of the U.S. Department of Agriculture's
Forest Service, announced the establishment of the center as the Arthur Carhart
National Wilderness Training Center on January 11, 1993.

One of five key areas identified as a priority was to develop a wilderness awareness
training module. This publicationis framework to increase understanding of wilderness
values, policies and stewardship among Forest Service employees. Itis designed to
provide a flexible framework to be adapted according to the target audience needs,
knowledge level and their role with wilderness management.

As with many first efforts, there is undoubtedly room for improvement. We would like
toincorporate your suggestions regarding content corrections, format, and additional
information. Please use the enclosed comment form at the back of this publication
to forward your suggestions.
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Wilderness Awareness Training
Module

Pur pose The purpose of thismoduleis to provide field units with a training program on the basics
ofwildernessmanagement. The overall goalistoincreaseawareness of wilderness
management. Emphasisisplacedonwilderness values, the Wilderness Act, theneed to
managewilderness and local managementissues. Specifically, theintentof thistraining
courseistoprovide participants with:

1) Anunderstandingofwilderness asanintegral partofthe overall ForestService
Mission.

2) Increasedawarenessandunderstandingofwilderness values, legislationand
management .

3) Commitmenttothewildernessresource, understandingofpersonal responsibilities
andstewardship.

4) Anunderstanding oftheimportanceandneed foraninterdisciplinary approachto
wildernessmanagement.

Attheend ofthis training session participants will be able to explain:

1) ThePurposeofwildernessdesignation.

2) Whywildernessneedstobemanaged.

3) Theprinciplesofwildernessmanagementand theirapplicationtolocalissues.

4) Theroleof Wildernesswithinthe Forest Service.

5) Howthejobofeachparticipantrelatesto wildnerness and theirresponsiblity to
convey theirwilderness knowledge to the public.

O rgan ization Included inthis notebook is all the material you will need to conducta wilderness
awareness trainingonyourunit. Theinformation presented providesaflexible
frameworktobeadaptedaccordingtothetargetaudienceneeds, knowledgeleveland
theirroleinmanaging wilderness.

Presented inthe nextsectionisthe fundamental informationneeded to getstarted. You

will find information for facilitators, tips on what to look for when considering the target
audience, andastep-by-step approach forconducting yourownwildernessawareness
trainingsession.

The Appendixesincludebackgroundreading that youmustcompleteto ensure you (or
your facilitator) are fully prepared and supplemental information that may beused in

yourtraining session.
Pro gram Thekeytoasuccessful training session s preparation. Before you can figure outhow
Pre par ation muchand whatinformation to provide, whichactivities touse,and whoisbestsuited to

convey theinformation, youmust first consideryour targetaudience.
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Target Audience

Thetargetaudience forthis programisintended to be employees who have notbeen
directly involved inwilderness management. These may includereceptionists; resource
clerks; publicaffairs officers; researchers; archeologists; biologists; fire, range,
recreation, trail and fisheries crew members; engineers, Student Conservation
Associationand Y outh Conservation Corps volunteers, and othernew employees.

Inadditiontonew employees, yourtargetaudiencemay includelong-term Forest Service
personnel having limited knowledge and information about wildernessmanagement. Be
aware thatyou willneed to modify the way you present your information depending on
youraudience. Forexample, long-termemployees willhaveamuch higherlevel of
understanding of Forest Service lingo than willnew employees.

Facilitators

Anefforthasbeenmadeto provideall the information and materials you willneed to
conductawildernessawareness training session. However, every teaching situationis
differentanditis yourresponsibility toreview the enclosed materials and decide whatis
mostappropriatetomeetyourspecificneeds. Ifnecessary, supplement the information
with yourownmaterials.

Facilitatorsand presenters of this program should be Forest Service personnel directly
involved withlocal wildernessmanagement. Search outeffectiveand interesting speakers
onyour Forestorinyour Region. Contactyour Regional Wilderness Specialistand
membersofthe Regional Wilderness Excellence Team forsuggestions.

Preparation Steps

The following suggestionsare provided as preliminary steps in preparing your program:

1) Thoroughlystudy alloftheinformationincludedinthisnotebook. Donotmakethe
mistakeofthinking thatjustbecause the information hasbeen gathered foryouthat
yourjobiscomplete. Itiscritical that you take time to decide what informationand
activitiesaremostappropriate to yoursituation. Start with the “Suggested Agenda”
and modifyittomeetyourneeds.

2) Determinethemostappropriatetimeandplacetoconductawildernessawareness
trainingand fly abriefdescription of the course, goals, agenda, educational outcome
andtargeted audienceto generateparticipation.

3) Onceyourtrainingsessionisscheduled, re-focus yourattention on thisnotebook
beginning with “Pre-reading for Facilitators.” Read yourway through the other
Appendixesand, based onyouraudience, decidewhichactivities, handoutsand
overheadstouse. Searchoutavailable wilderness displays, references, Skills Trails
andlocal programstosupplementthe Appendix material asnecessary.
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5)

6)

7)

8)

9)

Selectdynamic, qualified guestspeakers and facilitators to help with the program
presentation. Providethem, willinadvance, withappropriate materials. Wilderness
Rangersandotherexperiencedemployeesarehighlyrecommended.

Youandyourpresenters should consider testing the various activity optionson
wilderness co-workers foreffectivenessand preference. Presentinformationand
conducttheactivities thatare most comfortable foryouand your presenters.

Developandredistributea finalagendaand include informationaboutthe speakers,
location, appropriateclothing, eatingarrangements, travel and lodging, ifnecessary.

Preparehandouts, notebooks, overheads, displays, reference materials, maps, quotes
andany otherappropriate materials. Be certainthatnecessary equipmentisavailable
including flip charts, markers, overhead projector, extrabulbs, video player,
extensioncords, screen, tablesand chairs.

Complete asummary ofthe course evaluationsand forwarditto H. Blaylock:
RO1F16D04A ormailitto Arthur Carhart National Wilderness Training Center,
NinemileRanger District,20325 RemountRd., Huson, M T 59846. Please include
copiesofyouragendaandany supplemental information youmay haveused. This
willhelp usassistothers inconducting this training.

Appropriately acknowledgepresenters and others who provided course supportand
followup withattendeesasrequested. Have funand don’twaittoo longtoschedule
yournextcourse!
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